
Table Facilitator Tip Sheet for Case Review and Debrief 

 
What stands out? 
 
What do you think your gut would say about someone in this situa6on? 

 
Those of you who a9ended Deputy Amy Bundy and Dr. Owens’ Mo6va6onal Interviewing 
(MI) class, are there any skills you learned that can be applied here? 
 
Those of you who a9ended Detec6ve Werther’s De-escala6on class, are there any skills you 
learned that can be applied here? 
 
How do you “focus” and “evoke” informa6on from this person? 
 
Those of you who a9ended Michelle’s suicide de-escala6on & stabiliza6on class, are there 
any skills you learned that can be applied here? 
 
What observa6ons are you taking note of? 
 
What might be an example of mirroring a statement that can keep a conversa6on flowing? 
 
What ac#ons might be helpful? (offer water/drink, moving spaces, etc.) 
 
If you were in the MI class, what open-ended ques6ons can you ask? What affirma6ons, or 
reflec6ons can you offer up? 
 
 

Staying on track if conversa<ons turn nega<ve. 
 

If ven6ng goes on, or nega6vity starts to get contagious say: 
 
Our system is not perfect, how can WE make a difference when involved?  
 
What skills do you have for this scenario that can shine? 
 
What can you do, even IF there is a protocol to follow, how can you make an impact? 
 
What can you say this person to connect? 
 

 
 
 
 


